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Item 1.01. Entry into a Material Definitive Agreement. 

 On March 8, 2011, S&W Seed Company (the “Company”) entered into a two-year 
Employment Agreement with its President and Chief Executive Officer, Mark S. Grewal (the 
“Employment Agreement”), a copy of which is filed as Exhibit 10.1 to this report. A summary of 
the terms of the Employment Agreement are set forth under Item 5.02 below and are 
incorporated herein by this reference. 

Item 5.02. Departure of Directors or Certain Officers; Election of Directors; 
  Appointment of Certain Officers; Compensatory Arrangements of Certain 
  Officers. 

 As set forth above under Item 1.01, the Company and its President and Chief Executive 
Officer, Mark S. Grewal, entered into a two-year Employment Agreement on March 8, 2011. 
The term and provisions of the Employment Agreement were made retroactive to January 1, 
2011. 

 Under the terms of the Employment Agreement, the Company has agreed to pay Mr. 
Grewal an annual salary of $225,000 (the “Base Salary”) and $1,000 per month to cover an 
automobile allowance, plus reimbursement for gasoline and oil. Mr. Grewal will also be entitled 
to receive periodic bonuses from time to time in the discretion of the Compensation Committee 
of the Board of Directors (the “Committee”), and he will entitled to participate in the Company’s 
equity incentive plans that are in effect from time to time.  

 The Base Salary will be subject to review by the Committee not less frequently than 
annually, and adjustments to the Base Salary may be made in the discretion of the Committee. 
The Base Salary may not be reduced other than (i) pursuant to a reduction that also is applied to 
substantially all other executive officers of the Company in a substantially similar manner and 
proportion or (ii) to give effect to the Committee’s policy, if any and as published in documents 
filed with the Securities and Exchange Commission, for aligning Mr. Grewal’s compensation 
with the compensation of chief executive officers of the Company’s peer group.  

 In the event Mr. Grewal’s employment is terminated without “cause,” he will be entitled 
to receive a cash severance of three months of his Base Salary in effect immediately before the 
Date of Termination if it occurs during the first year of the employment term and six months of 
Base Salary, if terminated thereafter. In addition, if such termination without cause occurs prior 
to the third anniversary of the effective date of the Employment Agreement (i.e., January 1, 
2014), any unvested options granted pursuant to an equity incentive plan will be accelerated and 
become fully-vested and non-forfeitable. If Mr. Grewal is terminated for cause, all vesting of 
outstanding options or other equity awards will terminate and he will not be entitled to additional 
cash payments.  

 No later than 90 days before the end of the term of the Employment Agreement, the 
Company and Mr. Grewal will discuss whether and under what circumstances the Employment 
Agreement will be renewed. 

Item 9.01. Financial Statements and Exhibits. 
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Exhibit Description 

 10.1 Employment Agreement between the Registrant and Mark S. Grewal, dated 
March 8, 2011 

 

 

SIGNATURES 

Pursuant to the requirements of the Securities Exchange Act of 1934, the Registrant has 
duly caused this Report to be signed on its behalf by the undersigned, thereunto duly authorized. 

  S&W SEED COMPANY 

   

By:

 

 /s/ Matthew K. Szot    
Matthew K. Szot 
Vice President Finance and Chief Financial Officer 

Date: March 9, 2011 


